L

=T ]

L

MLTZS

’P

Health Activity
and Well-being

Programme
Friday 24th October 2025 & MALTBYLEARNINGTRUST
The Dome, Doncaster % Exceptional Experiences. Success ful Lives.



Aims of the Day

1. Promote Well-being:

Explore strategies to enhance physical, mental, and
emotional well-being for students, staff, and the
wider community.

2. Encourage Active Lifestyles:

Highlight the importance of physical activity in
education and everyday life, inspiring positive habits
for lifelong health.

3. Support Mental Health:

Provide insights and resources to support mental
resilience, stress management, and emotional
well-being in schools.

4. Empower Change:

Equip attendees with the knowledge and practical
tools to enhance health and well-being across

the communities we serve, creating lasting,
positive impact.

Programme for the Day

Student Performance

Icebreaker Activity

Break / Networking

Keynote Speaker - Richard Stubbs (including question and answer session)

Lunch / Networking

Trust Awards — David Horrigan / Dale Jackson

8.30 am - 8.40 am

9.10am - 9.30 am

10.30am-11.10 am

11.20 am - 12.00 pm

12.45 pm - 2.00 pm

220 pm-3.10 pm

Delivering exceptional learning experiences that enable
all young people to thrive in a competitive world and lead

successful and fulfilling lives.

#MLT25
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Maltby Learning Trust

Welcome from the CEO

In partnership with Local Authorities and community
groups, the Trust has identified key priorities fo guide
its community fransformation work over the

next decade.

We remain committed to delivering exceptional
learning experiences for all students, while making
a positive impact on families and communities.
Our aim is to support young people academically,
socially, and emotionally so they can lead
successful lives. We also strive to improve social,
economic and environmental conditions in

our region.

Schools are central to developing community
sport and health by providing access fo facilities,
teaching fundamental life skills, and acting as
community hubs for physical activity. We can
provide a safe and familiar environment for children
to build a lifetime love of sport and activity and
can open our facilities to the wider community. By
bridging the gap between schools and local sports
clubs, we help create consistent messaging, inspire
participation, and ensure vulnerable young people
can access health and well-being benefits.

The Trust is committed to promoting children’s
health through high-quality PE, extra-curricular
activities, healthy food, and health education.
These initiatives improve fitness, mental well-being,
and encourage healthy habits.

We have committed to enrichment programmes
over the last couple of years because we want
children and young people to get access to a
wide range of free activities and contribute o
their school and community in a positive way.

This approach provides accessible, affordable
opportunities for participation, particularly for those
from lower-income families, while also fostering
stfronger community connections and developing
leadership skills in students.

Our experience with specialist Sports Colleges
showed the powerful impact of sport on confidence
and academic achievement. Past partnerships,
such as the school sports network, created a vibrant
ecosystem of events that many of our current
colleagues sfill value and replicate.

One of our guest speakers today is Baroness Sue
Campbell, former Chief Executive and Chair of the
Youth Sports Trust, the organisation that drove many
of these programmes and equipped educators
and empowered young people to create a future
where every young person enjoys the life-changing
benefits of play and sport.

If Maltby Learning Trust and other service providers
work more closely fogether on some of these
common priorifies, such as improving community
health and well-being, we may be able o provide
some sustainable solutions to some of these more
complex issues. We look forward to exploring some
of the challenges that willimpact on our children,
in our schools and across our communities through
the table activities today. Whilst we might not have
all the answers, we have no doubft that together,
through honest dialogue and debate, we will start
to shape a route map that will add great value to
our respective communities.

Finally, we would like to thank all our sponsoring
organisations for providing their generous support
for the conference event this year. Also, we would
like to thank you all for your contributions which will
be the foundation of this conference.

I hope you all enjoy the day.

David Sutton
Chief Executive Officer

www.maltbylearningtrust.com



Keynote Speakers

Baroness Sue Campbell

Baroness Campbell of Loughborough,
Chair of England Netball.

Baroness Sue Campbell is a distinguished leader in
sport, education, and youth development. With a
career spanning over five decades, she began as

a Physical Education teacher before moving into
academia and national leadership roles. She served
as Deputy Director of Physical Education af Leicester
University and lectured at Loughborough University.

In 1995, she co-founded the Youth Sport Trust, serving
as Chief Executive and later Chair, championing

the role of sport in improving young people’s lives.
From 2003 to 2013, she chaired UK Sport, overseeing
Team GB's success at the London 2012 Olympic and
Paralympic Games.

Appointed to the House of Lords in 2008, she served
as Director of Women's Football at The FA until 2024.

Baroness Campbell has received numerous honours,

including a Damehood in 2020 and the Lifetime
Confribution to Education Award. Her work has
consistently focused on equity, inclusion, and the
fransformative power of sport and physical activity.

At the 2025 Youth Sport Trust Conference, she stated:

“Well-being must be at the heart of school culture.”
Her vision aligns closely with the Maltby Learning
Trust's commitment fo developing community
health and well-being, with a particular focus on
supporfing the children, young people, and staff
across ifs seven schools.

Chief Executive, Health Innovation Yorkshire & Humber;

Chair, Health Innovation Network.

Richard Stubbs is a nationally recognised leader

in health innovation, dedicated to helping people
live healthier, more active lives. As Chief Executive
of Health Innovation Yorkshire & Humber and

Chair of the national Health Innovation Network,

he brings together the NHS, universities, and industry
to turn great ideas into real improvements in health,
activity, and well-being.

At this conference, Richard will draw on his extensive
experience from across the health sector to shine

a light on the Big Move: Health, Activity and
Well-being.

He will explore how innovation can reduce health
inequalities, support healthier lifestyles, and create
communities where people can truly thrive.

Widely acknowledged as one of the UK's most
influential voices in healthcare and recognised
as The Yorkshire Post's Business Leader of the Year,
Richard is passionate about using innovation to
improve patient care and deliver lasting

positive change.

www.maltbylearningtrust.com

5




Ouvur Strategic
Priorities 2025 Onward

Because of the ability we have to make a positive
and lasting difference across our local areaq, the
Maltby Learning Trust can be described as an
anchor institution.

As a Trust we have an unbreakable, long-time
commitment to improving the outcomes for children
and young people, we have a moral imperative to
influence local policy, support community initiatives,
and foster partnerships. Only by doing this will we
deliver our long-term aim of community
fransformation - we play a central role in shaping
opyportunities for children, families, and the wider
community foday and in the future.

Our commitment goes beyond education. As one
of the biggest employers in the areas we serve, we
have the ability and influence to impact positively in
our communities, making a real difference to the life
chances of all young people.

This is because we:

e Employ and develop hundreds of staff drawn
from our local communities.

* Invest significantly in the local economy, utilising
local suppliers and engaging with contfractors
who add social value.

e Develop our facilities to meet the needs of local
communities, whilst providing a world-class
education.

e Work in partnership with other agencies to
improve health, well-being, and
opportunity.

e Support sustainable social, economic, and
environmental change through investing in
green tfechnologies and preparing for the
impact of climate change.

Using an analysis of our collective work during
last year's conference and taking account of
the priorities of our partner Local Authorities
and linked organisations, we have identified
our Big Five Moves. These are the priorities
that will drive transformation and shape our
strategic planning over the next decade.

The Big Five Moves

Community Transformation Work

The Big Five Moves identified in the Trust’s Strategic Plan are focused on
driving community transformation and are embedded into the Trust's

long-term strategic planning.

e Skills Development
Focuses on enhancing education and training
opportunities to equip individuals with skills that
are relevant to the local economy and future
job markets.

Social Care and Family Support
Aims to strengthen support structures for

families, including targeted social care services,

to build more resilient and stable communities.

Crime and Safety

Seeks to foster safer neighbourhoods by
collaborafing with local partners to reduce
crime and improve community safety.

<>
I

Skills Development

Cleaner,
Greener Local
Environment

The Big Five
Moves
Community
Transformation
Work

Ay
~ rd
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Health, Activity

* Health, Activity and Well-being
Encourages healthier lifestyles through
initiatives promoting physical activity,
mental health support, and overall
well-being.

Cleaner, Greener Local Environment
Prioritises environmental sustainability,
promoting cleaner public spaces, green
initiatives, and education on environmental
stewardship.

)

Social Care and
Family Support

a

Crime and

and Well-being Safety

#MLT
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Understanding the
Communities we Serve

Spotlight on Health,
Activity and Well-being

Cenftral to enabling all young people to lead successful and fulfilling lives is the

health and well-being of the children, families, staff, and wider communities

we serve.

We have placed this theme at the heart of this
year's conference because nothing is more
instrumental in securing learning and life success.
In South Yorkshire, communities such as Maltby,
Wath, and Edlington face pressing health
challenges, including higher levels of childhood
obesity, long-term illness, and mental health
concerns than other areas in the region.

As educators, we have a unique responsibility and
opportunity to tackle these inequalities by creating
environments that promote healthier lifestyles, build

resilience, and develop lifelong habits of well-being.

Our vision is clear: healthy, active learners and
staff are more resilient, more successful, and more
engaged. By embedding health and well-being
into every aspect of school life, we are creating

a culture that supports achievement inside and
outside the classroom. As champions for our
communities, we have a unigque responsibility

to address these challenges and bring about
long term change.

“We create @
culture that supports
achievement inside
and outside the
classroom.”

Maltby

A former mining fown with arich
history, home to approximately:

16,500
[ ]
@

Residents proud of its roots and shaped

by its coal mining heritage.

L
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Wath

A growing community with
a population of:

16,964
hinn
e

Edlington

A close-knit town with

a population of:

Striving for regeneration and growth.

www.maltbylearningtrust.com
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Health and Well-being
in Our Schools

Key initiatives include:

Wednesday Afternoon Enrichment

In all our secondary schools, students take part in
enrichment sessions every Wednesday afternoon.
These experiences promote physical activity,
creativity, leadership, and teamwork, helping
young people discover new interests and build
confidence.

Healthy Meal Choices

Our catering teams work hard to provide balanced,
nutritious, and appealing meals. By encouraging
healthy choices at lunchtime, we help students
build better eating habits that fuel learning and
long-term well-being.

Be Well @ Work

We are proud to champion staff and

well-being through the Be Well @ Work scheme.
Our schools are committed to creating healthy,
supportive environments where everyone can
thrive. The maijority of our schools have already
achieved the prestigious Gold Award for well-being,
with the remaining schools well on their way to
reaching this standard. Together, we continue o
build a culture that values health, happiness,
and success for all.

Healthy Schools Scheme

As part of this nationally recognised programme,
our schools embed health and well-being into the
curriculum and whole-school culture. This includes
initiatives around healthy eating, physical acfivity,
emotional health, and creating a positive
environment for learning.

Counselling and Family Support

Through the Multi-Agency Support Team, we offer
counselling sessions and early intervention for
children and families. This joined-up approach
ensures that students and parent/carers can access
the right help at the right time, supporting emotional
health and resilience.

Together, these initiatives demonstrate our
commitment to nurturing the whole child
supporting not just academic success, but also
the physical, emotional, and social well-being
of every learner.

Healthy Schools

We believe that every young person should have the opportunity to lead
an active, healthy, and fulfilling life.

Our schools are committed to embedding physical
activity and well-being into everyday learning,
ensuring that health becomes part of our culture,
not just our curriculum.

We champion healthy lifestyles through balanced

school meals, inclusive access to sport, and annual
competitions such as the Rotherham Cup and our
Trust-wide Sports Days, which celebrate teamwork,

Through high-quality PE provision, all students CEISIITET SN, CRE) ereEEmEt:

experience a broad and engaging curriculum

that develops physical literacy, confidence,

and teamwork. Our free Wednesday afternoon
enrichment programme across secondary schools
provides every student with access to a wide range
of sporting, creative, and community activities —
breaking down barriers and promoting participation
for all.

Our sporting scholarships in netball, football, rugby,
cricket, and golf provide pathways for talented
students to excel, supported by expert coaching
and outstanding facilities.

Together, these initiatives reflect our commitment
to the Healthy Schools ethos — promoting physical
activity, well-being, and opportunity at every stage
of education, helping young people develop
lifelong habits for health and success.

The senior leadership
team provides
PN strategic decisions

%™ and commitment

N N
L o) Leadership drives (o7 oS,
\@‘\(\5\\0 @58\?\0 ® a whole-school " @f;f:éo ). °0.ro/°/g° p
d FE S culture of Gﬁ@c\ N %‘,@ ,0"6 4

enrichment.

School

/O o " . .

Qoo,;%g 4, Boy identifies R o éé@Q
Ny 0T N & OO
e O S, and removes & S0

/).QQJO/?Q o barriers to enrichment & 0&\0@0
CONENL participation Q0 S

Inclusive access ensures
all students benefit from
enrichment.

#MLT

10 | Maltby Learning Trust

www.maltbylearningtrust.com | 11




Westfield
Health

Investing in Health, |
Activity and Well-being

*. Reward
Gateway

Trust Wide Health Initiatives Cycle to Work Scheme I n vesllli n g i n o U r P e o p I e

Westfield Cash Healthcare Plan Encouraging sustainable fravel, healthier

Our enhanced cash healthcare scheme from lifestyles, and cost savings for staff. Through our

Westfield provides staff, their partners, and platform, staff can buy a bike and spread the Reward Gateway - mylifestyle
dependants with 24/7 access to online or telephone cost through their salary. Payments are taken
GP appointments. It also allows you to reclaim costs before tax and National Insurance, giving

for everyday health needs including: significant savings. This all-in-one platform gives staff access to: Key benefits include:

We are excited to launch mylifestyle, our brand-new reward and benefits hub.

* Dental and optical freatment. ) » Hundreds of discounts on everyday shopping »  Payroll giving for charitable donations.

»  Consultations, chiropody, physiotherapy areliesyls purchisss eoies leaing sienes. * SmartTech scheme to spread the cost of the

and other therapies. . | = e 24/7 access to benefits, so you can choose latest gadgets.

Up to £75 per year for well-being and alternative what suits your lifestyle and budget. Plus, with the SmartSpending™ app, you can

therapies such as aromatherapy, sports o ] A % »  Arecognition fool to celebrate and thank save on the go and use your discounts anytime,
massage, and nuftritional consultations. - & \s | colleagues. anywhere.

This benefit is designed to support your health and — B o <, — 5 B ¢ Well-being resources to support your physical,
well-being, giving you peace of mind and access YV AN : i mental, and financial health.
fo freatment when you need it. .

www.maltbylearningtrust.com | 13



What it Means to be
an Anchor Organisation

Being an anchor organisation strengthens our role as an agent of change,
rooted in place, responsive to need, and ambitious for the future.

As an anchor organisatfion, we are the constant,
long-term presence that communities can rely on.

We invest in health, sport, arts and culfural activity
fo enrich community life, keeping people active,
connected and inspired through facilities, clubs and
events that welcome all ages and abilities.

We support skill development fo meet the needs of
the local economy, shaping provision around local
labour-market inteligence and employer input, so
that talent grows here and stays here.

Our schools serve as civic hubs: safe, inclusive
spaces where families access advice, services and
lifelong learning, and where local voices are heard.
Through thoughtful capital investment and strong
pastoral systems, we reduce barriers, widen
participation and catalyse regeneration.

Being an anchor organisation strengthens our
role as an agent of change, rooted in place,
responsive to need and ambitious for the future.
It means we commit for the long term, and work
shoulder-to-shoulder with our neighbours to
build healthier, more prosperous and

hopeful communities.

By championing prevention and well-being,
stewarding sustainable estates, and partnering with
councils, NHS, employers and the voluntary sector,
we aim to amplify every pound invested, putting
children and families centre-stage and co-designing
solutions that deliver today and transform

tomorrow, locally.

e Providing stability and leadership within
our communities.

e Creating pathways into employment
for young people and adults.

* Investing in health, sport, arts, and
cultural activity to enrich community life.

e Supporting skill development to meet
the needs of the local economy.

Key Statistics

Over the past 12 months, the MAST team has continued to make a powerful impact across our schools,
colleges, and communities, strengthening well-being, building resilience, and ensuring every individual feels
supported and valued. Through our counselling services, targeted student support, and specialist training

in mental health, we have worked hand in hand with students, staff, and families to create healthier, more
inclusive learning environments.

Courses Delivered

2] 55

MLT colleagues frained in
Youth Mental Health First Aid.

Student Support

2379

Counselling sessions a year
(61 sessions per week).

259 & 88

MLT colleagues have now completed training
in emotional well-being, reduces workplace
stress and is conducive to staff retention.

Students supported.

Staff Feedback

Workshops on managing exam stress.

oo}

28 100%

Staff said they found counselling helpful.

Staff Well-being

£l 27

Frontline safeguarding, SEND and Alternative
Provision staff access regular reflective
supervision (links to good governance; reflects
organisational culture and ethos, promotes).

#MLT25
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Our Communities
Health Statistics

COMMUNITY HEALTH & WELL-BEING

OVERVIEW LIFE

EXPECTANCY

East Maltby:
Life expectancy is 5 years
lower than West Maltby and

8 years lower than Tickhill.

/
Preventable
Causes of Death
2X 50%
Edlington: Wath:
Twice the 50% above
national average the national

rate of death from
preventable
causes.

average.

#MLT25
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Alcohol-Related
Hospital Admissions

(National average = 100%)

..............................................................................................................

Edlington:

146%
I

Maltby Eaqst:

131%

Both areas are significantly
higher than the
national average.

MATERNAL AND
INFANT HEALTH
IN MALTBY

14% of Mothers Smoke

at delivery, aimost double the
national rate (7.4%).

Babies are significantly below the
national average for birth weight.

J

CHILDREN'’S HEALTH

AND OBESITY

WATH @

Reception (age 4-5): ABOVE

25.1% overweight or obese NATIONAL

AVERAGE

(vs 21.3% national average)

Year 6 (age 10-11):
40.7% overweight or obese
(vs 23.4% national average)

MALTBY AND EDLINGTON:

Both are also well above national
averages for childhood obesity.

HEART HEALTH

Likelihood of Heart Attack

(Above the national average)

East Maltby: 35%

Edlington: 10%

Wath: 25%

Child Poverty

Across Maltby, Wath and Edlington, up to
1 in 3 primary-age children live in low-income
families in some wards.

Overall, 27.4% of children (ages 0-15)
live in poverty, compared with the
England average of 22%. e

Risk-Taking Behaviour
and Injuries

East Maltby: Hospital admissions for
unintentional and deliberate injuries
among 15-24-year-olds are

607

above the national average.

\

Mental Health & Well-being

Doncaster: Around 170 hospital admissions for
self-narm among 10-24-year-olds in 2023-24

- 341 per 100,000, higher than the England
average (267 per 100,000).

Rotherham (2021-22): 4,595 children and
young people were referred to CAMHS; 35%
waited over 3 months or had referrals closed
without freatment.

Nationally: Mental health conditions
among 16—24-year-olds have risen sharply
- 1in 4 young people are now affected.

www.maltbylearningtrust.com
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Inspirational Learning
Environments

Current and Recent Projects

Recently completed projects
Wath Academy - New Resistance Suite

Wath Academy’s new resistance suite and strength
and conditioning studio anchors a step-change
in active lifestyles across the campus.

The upgraded gym underpins sports scholarships
in football, rugby and netball, giving students daily
access to structured, rehabilitation and recovery,
and video-supported analysis alongside

their studies.

Beyond performance, the space broadens
participation, building confidence, bone health
and resilience while reducing injury risk and
improving mental well-being, so every young
person is moving more, more often, in a safe,
inclusive sefting.

#MLT

Maltby Learning Trust

Maltby Manor Academy
New Sensory Room

Recent improvements at Maltby Manor Academy
include a purpose-built sensory room, part of
a Trust-wide programme across the primaries.

This calm, carefully lit space supports regulation,
communication and therapeutic play, helping
students with additional needs to settle,
self-manage and re-engage with learning.

By removing barriers at the point of need, the
facility strengthens inclusion, attendance and
readiness to learn, while giving staff a flexible
tool for intervention. It's a small footprint with
a big impact on well-being and everyday
classroom success.

Maltby Lilly Hall Academy

The Linx Early Years Centre

Maltby Lilly Hall Academy is transforming the former
Linx building on Lilly Hall Road into a dedicated Early
Years Centre, opened in September 2025.

Designed for two-year-olds through nursery age,
the reconfigured, child-centred spaces create light,
safe and stimulating environments that spark
language, curiosity and early social development.

For families, the centre brings high-quality provision
closer to home and knits services into a familiar
community hub, breathing new life into a locall
landmark while widening access fo ambitious
early education.

Maltby Academy
Bistro Extension

Healthy eating is easier when dining works well.
Maltby Academy’s bistro extension enlarges the
dining area and improves circulation, increasing
capacity at peak times and cutting queuing stress.
More comfortable, fimely lunchtimes mean students
can eat well, socialise and reset before afternoon
learning, supporting behaviour, concentration and
overall well-being. The upgrade complements
recent kitchen improvements, future-proofing the
estate and enhancing the daily experience for
students and staff. It also creates room for themed
menus and nufrition-education opportunities.

www.maltbylearningtrust.com



Maltby Academy
Boxing Facility

Maltby Academy’s new boxing facility, developed
with Dinnington Community Boxing Club, adds a
powerful strand to our health and engagement
offer. Structured sessions build aerobic fitness,
coordination and core strength while feaching
discipline, focus and self-control. Partner coaches
enable targeted interventions and after-school
opportunities (including girls-only sessions), giving
a positive outlet to a wider range of students. Early
indications are that boxing is boosting confidence
and sense of belonging, franslafing into calmer
classrooms and better learning.

The New Groundsman Role

As part of our commitment to maintaining
high-quality learning environments across all of

our Maltby schools, we are infroducing a new
Groundsman role. This role will focus on caring for
our facilities and outdoor spaces, ensuring they are
safe, well-presented, and reflective of the pride we
take in our Trust.

A X

Sir Thomas Wharton Academy

A full-size artificial surface at Sir Thomas Wharton
Academy will meet surging demand from schools
and grassroots clubs. Built to FA standards, the pitch
will host training, small-sided leagues, girls’
development centres, walking football and holiday
programmes, providing reliable, floodlit access

all year.

Smart booking and maintenance plans ensure
affordability and quality, while embedded
partnerships with local clubs create clear talent
and volunteering pathways. The result: more
people moving more often, stronger club-school
links, and a flagship community asset that supports
health, belonging and positive youth engagement.

Ravenfield Primary Academy

The Trust is committed to supporting our families
and local communities. Building on the success
of our wraparound care provision at Maltby
Manor, Lilly Hall, and Redwood Academies,
delivered in partnership with an external
provider, we aim to establish a permanent
facility at Ravenfield Primary Academy.

Maltby Academy

Purpose-built changing facilities will unlock fuller use
of Maltby Academy’s 3G pitch. The design prioritises
safeguarding, accessibility and dignity, feam-based
rooms with officials’ areas, inclusive showers/WCs,
secure stforage and clear circulation for mixed-age
community use. Energy-efficient systems reduce
running costs and carbon. By removing practical
barriers (especially for girls’ and disability sport),

the block supports extended timetables, festivals,
coach education and local league fixtures, tfurning
a great surface info a thriving community venue
that boosts participation, confidence and everyday
well-being.

This will offer high-quality childcare before and
after school, providing families with greater
flexibility and peace of mind, while ensuring
children continue to learn, play, and thrive in
a safe and nurturing environment.

www.maltbylearningtrust.com
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Exceptional Experiences. Successful Lives. MULTI ACADEMY TRUST

‘@' MALTBYLEARNINGTRUST >X< Accord

Proposed Trust Merger

We are excited to share an update on our proposed merger with Accord
Multi Academy Trust. Together, we will form a new organisation designed
to be greater than the sum of its parts.

The new Trust will be called Place Partnership Trust, Both Trusts share the values of uniting our
reflecting our shared commitment fo community, communities to provide exceptional experiences
collaboration, and fransformation. Our co-created and achieve success. By coming fogether, we will

vision and mission are rooted in three core priorities: build a stronger, more resilient organisation with

a greater capacity to fransform lives.
Place

Serving our communities, working with partners to
support growth, regeneration, and transformation.

People
Investing in our staff, learners, and communities
as our greatest resource.

00/AO0

Delivering exceptional experiences and outcomes
that secure success for all young people, especially
the most vulnerable. ‘ I

Place Partnership
Trust, reflecting our
shared commitment
to community,
collaboration,

and fransformation.

‘Branding’8 Creative

Solutions for Education.

Graphic Design | Animation | Illustration | Web

Proud Sponsors of Maltby Learning Trust
#MLT25
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Sanderson Building Services Limited
About Us:

Sanderson Building Services
Limited are a medium sized
construction company based in
Rotherham operating across
South Yorkshire and beyond.
Our secondary school catering service... With over 20 years in the
industry. We are a family run
business which undertake

abm catering, with it’s high Fantastic Food z
street look and feel, reflects We promise to serve students with good small and large projects. From
modern trends in food delivery. quality, great tasting food. By using the your traditional stone buildings
_ very best of fresh, seasonal ingredients, to acom plete modern make
Offering freshly prepared, seasonally we create innovative and exciting menus
inspired menus for breakfast, that reflect today’s diverse food culture. GVET.
morning breaks, and lunch.
Awesome People Our Sectors
We are committed to delivering : ==
exceptional service and providing It’s not just the foqd that is important. . Domestic
nutritious, high-quality meals with a Ou'r et .creat|ve L Aieks atichuel >
diverse selection that offers great value. BT e PR R e of.the o HARRRIONE
food they serve. That’s why you will o Refurbishment
Our goal is to meet your needs experience a friendly and polite service. o New Builds
BN eXoeRfaolr Sxhesmons. Great Offers & Value for Money « Commercial
We run year round promotions, deals, and e Local Authority
special offers. Our Meal Deals deliver excellent e« Education

value, featuring freshly prepared hot meals,

street food, Grab ‘n’ Go options, and a o ur Services

variety of deli baguettes and sandwiches.

We are a full-service
construction company that
undertake all elements of
projects.

Contact Jason Jones to discuss your requirements Contact Us:
© 01926 498 448 jjones@abmcatering.co.uk T: 01709 588588

www.abmcatering.co.uk E: enquries@sandersonbuildingservices.co.uk
www.sandersonbuildingservices.co.uk

Proud sponsors of Maltby Learning Trust
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Celebrating over 50 years in
bringing ideas to life in print.

A special thank you to Maltby Learning Trust,
all the teachers and staff - for letting us be
your trusted print partner.

For any enquires please email Sue or Tom
sue@heatherbankprint.com - tom@heatherbankprint.com

K

HEATHERBANK
SIGNS

EDUCATION

.
www.lensgo.co.uk | info@lensgo.co.uk | @lensgovisuals r ‘ O

S, CorelLeartars

Proud Video Partnersof | = }
Maltby Learning Trust | B8 | ‘

oR e 00 WOLgE

LENSGO RS

VIS UAL M EDIA - )

Award winning visual media specialists
Quote MLT20 for 20% discount on our services.

% » MALTBYLEARNINGTRUST
N Excepfional Experiences. Suc ul Lives

N

-

Get in touch today
to find out more

www.lensgo.co.uk

" BFeN N

@trust

EDUCATION

The trusted name in
education recruitment

01709 212078
01226 444237

Corporate

5 trust education.co.uk Member



ARCHITECTURAL SERVICES
CONSTRUCTION MONITORING
DESIGN FOR DISABILITY
BUILDING SURVEYING
SUSTAINABLE DESIGN
PRINCIPLE DESIGNER
PROJECT MANAGER
EMPLOYERS AGENT

PROJECT LEAD

BID SUPPORT

ARCHITECTURAL
& SURVEYING
CONSULTANTS

CHAS.couk

01302 364 565
enquires@)j-h-a.co.uk

www.j-h-a.co.uk

OFFICE & EDUCATIONAL

FURNITURE

in Barnsley. We specialise in
School & Office furniture.

We pride ourselves on
exceptional personal service,
on time, every time.
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www.osiofficefurniture.co.uk

www.osischoolfurniture.co.uk
01226 733383 | sales@osi.uk.co
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CLASsRoOMSL S ool e
vB REAKOUT SPACEST’ RS o . Commercial and Industrisl Heating
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: . _ , 0114 2441807
sales@richardsonsoffice.co.uk 01274 675515 wwwu.richardsonsoffice.co.uk BBA City heating Works
Richardsons The Business Centre, Morley Carr Road, Low Moor, Bradford BD12 ORA. BUILDING ENGINEERING Waé’ﬁ;:c‘f’iggad
Infinite Workplace Solutions SERVICES ASSOCIATION
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WE DO CLASSROOMS - WE DO BREAKOUT SPACES - WE DO REFECTORYS - WE DO COLLABORATE SPACES
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We are proud to work with the Maltby
Learning Trust - allowing their amazing
facilities to be booked via our platform.
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& sales@richardsonsoffice.co.uk 01274 675515 wwvwv.richardsonsoffice.co.uk
Richardsons The Business Centre, Morley Carr Road, Low Moor, Bradford BD12 ORA.




As part of our unwavering commitment to developing leaders,
we are excited to announce that we will be launching the

25-26 Leadership
Development Programme
in November 2025

Nine Leadership Modules:

Programme Launch Leading Effective Teams Leading Teaching and Learning
Culture and Vision Leading and Developing Staff Managing Risk and Resources
Public Speaking Leading the Curriculum Personal Well-being and

Effectiveness

Exceptional Experiences. Successful Lives.

#MLT25

www.maltbylearningtrust.com
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